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How	  does	  this	  graphic	  	  
shape	  your	  thinking?	  

!"#$%&'()*$+,-,../
%
•! !43C3*+.%D)-41+..%)1(%

e2.6/+%E9%I-5-1I%
+5+4931+%*B+%.)C+%
*B-1IL%

•! #*%/)1%7aO^%K34X%-D%
+5+4931+%.*)4*.%D43C%*B+%
.)C+%'0)/+%K-*B%*B+%
.)C+%3''34*21-6+.L%

%
%
%
%



How	  does	  this	  graphic	  	  
shape	  your	  thinking?	  

!"#&'()0$&1-,../
•! @)X-1I%.24+%'+3'0+%

I+*%)//+..%*3%*B+%
.)C+%3''34*21-6+.L%%

•! $3C+6C+.%324%
(-J+4+1/+.%)1(Y34%
B-.*349%/)1%/4+)*+%
E)44-+4.%*3%
')46/-')631<%.3%K+%
C2.*%f4.*%+1.24+%
+c2-*9%E+D34+%K+%/)1%
+1e39%+c2)0-*9L%

%
%
%
%



Guiding	  Ques1ons	  
%
–!What	  do	  we	  mean	  by	  ‘equity’	  and	  why	  is	  it	  

important	  to	  us?	  

–!How	  do	  we	  think	  ‘equity’	  applies	  to	  the	  ConDnuous	  
Improvement	  Model?	  

–!What	  do	  we	  need	  to	  learn	  about	  idenDty,	  
diversity,	  equity,	  social	  jusDce,	  and	  acDons	  that	  
lead	  to	  equality	  in	  student	  outcomes?	  
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